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What does the paper do?

How does it do it?

Where does it sit in the literature?
Why do | like it?

Constructive suggestions:

SUTVA / spillovers
Policy bundling
Mechanism credibility
Equilibrium interpretation

Bottom line: Strong paper, careful design, interesting setting.
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What Is the Paper About? S P FIMANGE

NDAs may suppress negative information about workplace conditions
This creates information frictions in labor markets

Core idea:

Less information ¥ worse matching + weaker incentives to improve conditions

Empirical setting:
State laws restricting NDAs (2018{2020)

Main question:

Do these laws improve rms’ ability to attract and retain workers?
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Figure 2: Narrowing NDAs’ Dynamic Effect on Job Vacancy Duration: Stacked DID Method
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The authors are careful to establish plausibly casual e ects

Relaxed assumptions

Chill standard errors

Vibe-based identi cation

Robustness checks omitted { time for happy hour
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