
Research Question:
Do social movements, such as #MeToo, affect the 
promotion rates of female managers relative to their 
male counterparts in the workplace?

INTRODUCTION METHODS

MANAGER-LEVEL

FIRM-LEVEL

𝑌𝑌𝑖𝑖,𝑗𝑗,𝑡𝑡: the change in the rank or the promotion of manager j of 
firm i in year t.
𝑃𝑃𝑃𝑃𝑃𝑃𝑃𝑃𝑡𝑡: an indicator that quals one for the years after 2017, and 
zero before 2017.
𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝐹𝑗𝑗: an indicator that equals one for female managers, 
and zero otherwise. 
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Difference-in-Difference model

Subsample analysis:
Significant for both within- and across-firm 

promotions 
Managers who never changed firms benefit 

more than those who have changed firms at 
least once

Younger, lower-ranking females are more likely 
to be promoted.

Not Tokenism

Capital IQ 
Compensation data 
used for alternative 
measure

Firms with historically more sexist culture are more 
likely to reduce GPG.

Tobin’s Q      , TFP      due to labor market reshuffling  

Paper available online: https://ssrn.com/abstract=5943656

Chg_rank PromotionsBaseline 
Regression:

Mechanism:
More sexist firms in non-conservative areas, with 

a more dedicated IO, and in more competitive 
labor markets reduce GPG.

Talented males leave
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